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Course Introduction

Social protection, in its broadest sense, encompasses a diverse array of interventions designed to reduce
poverty and vulnerability by mitigating risks and enhancing the capacity of individuals and households to
manage socio-economic shocks. Training Course on Understanding Social Protection Program Typologies
(Cash, In-kind, etc.) is designed to equip policymakers, social protection program managers, technical
experts, researchers, and development practitioners with the expert knowledge and practical
methodologies to critically analyze and strategically select appropriate social protection program typologies
for diverse country contexts. The program focuses on the characteristics, objectives, advantages,
disadvantages, and operational requirements of various social protection instruments, their interplay within
a broader system, and their contextual relevance, blending rigorous analytical frameworks with practical,
hands-on application, global case studies, and interactive program design exercises. Participants will gain
the strategic foresight and technical expertise to confidently engage in policy debates and lead the
development of nuanced, context-specific social protection portfolios, fostering unparalleled impact,
flexibility, and system coherence, thereby securing their position as indispensable leaders in building
resilient and responsive social protection systems. This comprehensive 5-day program delves into nuanced
methodologies for conducting comparative analyses of different benefit delivery mechanisms, mastering
sophisticated techniques for assessing the fiscal and administrative feasibility of various typologies in
specific country settings (such as Kenya), and exploring cutting-edge approaches to integrating diverse
program types within a national social protection strategy, leveraging digital solutions for efficient delivery,
and designing responsive programs that adapt to various shocks. A significant focus will be placed on
understanding the interplay of program typologies with market dynamics, gender considerations, and the
achievement of human capital outcomes, as well as the specific challenges of scaling up different types of
interventions.

Programme Curriculum



Training Course on Understanding Social Protection Program Typologies (Cash, In-kind, etc.)
Introduction:

Social protection, in its broadest sense, encompasses a diverse array of interventions designed toreduce
poverty and vulnerability by mitigating risks and enhancing the capacity of individuals and households
to manage socio-economic shocks. Training Course on Understanding Social Protection Program
Typologies (Cash, In-kind, etc.) is designed to equip policymakers, social protection program managers,
technical experts, researchers, and development practitioners with the expert knowledge and practical
methodologies to critically analyze and strategically select appropriate social protection program
typologies for diverse country contexts. The program focuses on the characteristics, objectives,
advantages, disadvantages, and operational requirements of various social protection instruments,
their interplay within a broader system, and their contextual relevance, blending rigorous analytical
frameworks with practical, hands-on application, global case studies, and interactive program design
exercises. Participants will gain the strategic foresight and technical expertise to confidently engage in policy
debates and lead the development of nuanced, context-specific social protection portfolios, fostering
unparalleled impact, flexibility, and system coherence, thereby securing their position as indispensable
leaders in building resilient and responsive social protection systems.

This comprehensive 5-day program delves into nuanced methodologies for conducting comparative
analyses of different benefit delivery mechanisms, mastering sophisticated techniques for assessing the
fiscal and administrative feasibility of various typologies in specific country settings (such as Kenya),
and exploring cutting-edge approaches to integrating diverse program types within a national social
protection strategy, leveraging digital solutions for efficient delivery, and designing responsive
programs that adapt to various shocks. A significant focus will be placed on understanding the interplay of
program typologies with market dynamics, gender considerations, and the achievement of human
capital outcomes, as well as the specific challenges of scaling up different types of interventions.

Course Objectives:
Upon completion of this course, participants will be able to:

1. Analyze core concepts and strategic responsibilities of different social protection program
typologies and their role within a national system.

2. Master sophisticated techniques for evaluating the strengths, weaknesses, and contextual
applicability of cash transfers (conditional and unconditional).

3. Develop robust methodologies for assessing the effectiveness and operational challenges of in-
kind transfer programs.

4. Implement effective strategies for understanding the design and financing mechanisms of various
social insurance schemes.

5. Manage complex considerations for integrating public works programs (PWPs) as a specific social
protection instrument.

6. Apply robust strategies for distinguishing and combining different labor market interventions
within social protection frameworks.

7. Understand the deep integration of financial inclusion, gender considerations, and market effects
when choosing program typologies.

8. Leverage knowledge of global best practices and lessons learned from diverse countries in
deploying various social protection instruments.



10.

11.

12.

13.

. Optimize strategies for promoting the coherence and complementarity of different program

typologies within a comprehensive social protection system.

Formulate specialized recommendations for selecting appropriate program typologies based on
specific country contexts, objectives, and administrative capacities.

Conduct comprehensive assessments of the administrative burden, fiscal implications, and political
economy of different typologies.

Navigate challenging situations such as market distortions, public acceptance issues, and data
limitations when designing programs.

Develop a holistic, evidence-based, and context-sensitive approachto understanding and
combining social protection program typologies, ensuring optimal impact and sustainability.

Target Audience:

This course is designed for professionals interested in Understanding Social Protection Program Typologies:

1.

Social Protection Program Managers: Responsible for designing, implementing, and overseeing
various social programs.

. Policymakers & National Planners: Involved in strategic decisions about social protection system

development.

. Economists & Fiscal Analysts: Assessing the financial implications and cost-effectiveness of different

program types.
Researchers & Academics: Studying social policy, poverty dynamics, and program effectiveness.

. Development Partners & UN Agency Staff: Advising governments on social protection design and

investment.

. Sectoral Specialists: From health, education, food security, and labor, seeking to integrate their work

with social protection.

. M&E Specialists: Designing frameworks to assess the outcomes of different benefit delivery

mechanisms.

. Civil Society Organizations: Advocating for particular forms of social protection and analyzing their

impact.

Course Duration: 5 Days

Course Modules:

e Module 1: Introduction to Social Protection Typologies

o Defining Social Protection: Core concepts and objectives.

o Overview of Main Typologies: Cash, in-kind, social insurance, public works, labor market.
o Rationale for Different Typologies: Addressing diverse risks and vulnerabilities.

o Choosing the Right Mix: No one-size-fits-all solution.

o The Evolution of Social Protection Instruments: Global trends and shifts.

e Module 2: Cash Transfers (Conditional and Unconditional)

o Characteristics of Cash Transfers: Direct financial assistance to beneficiaries.

o Unconditional Cash Transfers (UCTs): Providing flexibility for household spending.

o Conditional Cash Transfers (CCTs): Linking benefits to human capital investments.
o Advantages and Disadvantages: Economic empowerment vs. conditionality debates.
o Operational Considerations: Payment mechanisms, targeting, and monitoring.

e Module 3: In-kind Transfers and Vouchers

o Characteristics of In-kind Transfers: Direct provision of goods or services (e.g., food, housing,
health).



o Voucher Programs: E-vouchers or paper vouchers for specific goods/services.
o Advantages and Disadvantages: Ensuring consumption of specific goods vs. beneficiary
choice.
o Operational Considerations: Procurement, logistics, distribution, quality control.
o Contextual Applicability: When are in-kind transfers most appropriate?
e Module 4: Social Insurance Programs
o Characteristics of Social Insurance: Contribution-based schemes (e.g., pensions,
unemployment, health).
o Types of Social Insurance: Old-age, disability, survivor benefits, health insurance,
unemployment insurance.
o Advantages and Disadvantages: Risk pooling, predictability vs. coverage gaps for informal
workers.
o Financing Mechanisms: Contributions from workers, employers, and/or government.
o Operational Considerations: Registration, contribution collection, benefit administration.
e Module 5: Public Works Programs (PWPs)
o Characteristics of PWPs: Providing employment for able-bodied poor in public projects.
o Objectives of PWPs: Income support, asset creation, skill development.
o Advantages and Disadvantages: Self-targeting, community assets vs. administrative
complexity, work requirements.
o Operational Considerations: Project identification, wage setting, supervision, payment.
o Contextual Relevance: Emergency response, lean season support, chronic poverty.
e Module 6: Labor Market Interventions (LMIs)
o Characteristics of LMIs: Programs to improve employability and job access.
Types of LMIs: Skills training, job search assistance, wage subsidies, entrepreneurship support.
Advantages and Disadvantages: Enhancing self-reliance vs. market distortions, limited reach.
Operational Considerations: Needs assessment, training quality, market linkages.
Integration with Other SP Programs: Pathways from safety nets to sustainable livelihoods.
e Module 7: Cross-Cutting Considerations for Typology Choice
o Fiscal Space and Affordability: Costing different typologies.
Administrative Capacity: Operational feasibility of various programs.
Political Economy: Stakeholder preferences and public acceptance.
Market Effects: Impacts on local markets, prices, and labor supply.
o Gender and Inclusion: How different typologies affect various vulnerable groups.
e Module 8: Building a Coherent Social Protection Portfolio
o Systemic Approach to Social Protection: Complementarity and synergy among typologies.
o Lifecycle Perspective: Addressing risks at different stages of life with appropriate instruments.
o Adaptive Social Protection: Combining typologies for shock responsiveness.
o Case Studies in Integrated Systems: Examining countries with diverse and well-coordinated
programs.
o Developing a Typology Portfolio: Participants design a mix of social protection programs for a
specific country context (e.g., Kenya).
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Training Methodology

¢ Interactive Workshops: Facilitated discussions, group exercises, and problem-solving activities.
e Case Studies: Real-world examples to illustrate successful community-based surveillance practices.
e Role-Playing and Simulations: Practice engaging communities in surveillance activities.



Expert Presentations: Insights from experienced public health professionals and community leaders.
Group Projects: Collaborative development of community surveillance plans.
Action Planning: Development of personalized action plans for implementing community-based

surveillance.

Digital Tools and Resources: Utilization of online platforms for collaboration and learning.
Peer-to-Peer Learning: Sharing experiences and insights on community engagement.
Post-Training Support: Access to online forums, mentorship, and continued learning resources.

Register as a group from 3 participants for a Discount

Send us an email: info@fineskilltrainingcenter.com or call +254769199797

Certification

Upon successful completion of this training, participants will be issued with a globally recognized certificate
Tailor-Made Course

We also offer tailor-made courses based on your needs.

Key Notes

e Participants must be conversant in English.

e Upon completion of training, participants will receive an Authorized Training Certificate.

e The course duration is flexible and can be modified to fit any number of days.

e Course fee includes facilitation, training materials, 2 coffee breaks, buffet lunch, and a Certificate upon
successful completion.

e One-year post-training support, consultation, and coaching provided after the course.

e Payment should be made at least a week before the training commencement to FINESKILL TRAINING
CENTER account, as indicated in the invoice, to enable better preparation.

Upcoming Scheduled Sessions

Start Date End Date Location Price

10 Aug 2026 14 Aug 2026 Online $1,100
17 Aug 2026 21 Aug 2026 Online $1,100
24 Aug 2026 28 Aug 2026 Online $1,100
31 Aug 2026 04 Sep 2026 Online $1,100
07 Sep 2026 11 Sep 2026 Online $1,100

14 Sep 2026 18 Sep 2026 Online $1,100


mailto:info@fineskilltrainingcenter.com

Start Date End Date Location

21 Sep 2026 25 Sep 2026 Online $1,100

28 Sep 2026 02 Oct 2026 Online $1,100

Ready to enroll or request a customized program? Book online or contact us:

Register Online Now

Email: info@fineskilltrainingcenter.com | Website: www.fineskilltrainingcenter.com


https://www.fineskilltrainingcenter.com/courses/training-course-on-understanding-social-protection-program-typologies-cash-in-kind-etc

