Training Course on Mastering Emotional Agility at
Work

Professional Development Training Course Outline

Category Development Duration 5 Days

Online / On-site

Base Fee $1,100 USD Delivery Mode )
Hybrid

Course Introduction

In today's dynamic and often high-pressure work environments, the ability to navigate complex
emotions effectively isno longer a soft skill but a critical determinant of individual and
organizational success. Emotional agility, the capacity to understand, manage, and utilize emotions
constructively, empowers individual s to respond to workplace challenges with resilience and
adaptability. Training Course on Mastering Emotional Agility at Work is meticulously designed to
cultivate this crucial competency, equipping participants with practical strategies to enhance their
self-awareness, regulate their emotional responses, and foster healthier interpersona dynamics. By
focusing on actionabl e techniques and real-world applications, this program aims to transform how
individual s engage with their emotions, leading to increased productivity, improved collaboration,
and amore positive and supportive organizational culture. Investing in emotional intelligence
through this comprehensive training will yield significant and lasting benefits for both employees
and the organization as awhole.

This intensive training program provides a robust framework for devel oping and strengthening
emotional resilience in the workplace. Participants will delve into the core principles of emotional
agility, learning to recognize their emotional patterns and develop the flexibility to shift their
responses in alignment with their values and goals. The curriculum incorporates experiential
learning, practical exercises, and insightful case studies to ensure that participants can immediately
apply the learned skillsin their daily professional interactions. Ultimately, this course aimsto
empower individuals to become more emationally intelligent leaders and team members, fostering a
culture of empathy, understanding, and effective communication. By mastering adaptive emotional
regulation, participants will be better equipped to navigate change, manage stress, and build
stronger, more productive working relationships.
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Course Duration

5 days

Course Objectives

Thistraining course aims to equip participants with the following key skills and understandings:

Develop a deeper understanding of personal emotional triggers and patterns

Learn practical techniques to manage and regulate intense emotions effectively

Cultivate the ability to recognize and understand the emotions of others

Enhance communication skills by incorporating emotional intelligence

Foster more positive and productive interpersonal relationships at work

Devel op coping mechanisms to navigate workplace stress and pressure with greater ease

Enhance adaptability and maintain emotional balance during organizational changes

Align emotional responses with personal and professiona values

Learn constructive approaches to address and resolve workplace conflicts

Develop emotional intelligence as a key leadership competency

. Contribute to a more supportive and emotionally intelligent organizational culture

. Understand the link between emotional agility and improved individual and team
performance

13. Establish afoundation for continuous personal and professional development in emotional

intelligence
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Organizational Benefits



« Emotionally agile employees tend to experience higher job satisfaction and are more engaged
in their work.

« Better understanding and management of emotions fosters stronger teamwork and more
effective collaboration.

« Emotionally intelligent communication and conflict resolution skills lead to fewer and less
intense workplace disputes.

« A more positive and focused workforce, less hindered by emotional distress, often
demonstrates higher productivity.

« Leaderswith high emotional agility can inspire, motivate, and guide their teams more
effectively.

« A supportive and emotionally intelligent work environment contributes to higher employee
retention rates.

« Emotionally agile organizations are better equipped to navigate change and adapt to
challenges.

« Promoting emotional intelligence fosters a more empathetic, understanding, and supportive
workplace culture.

Target Audience

Managers and Team Leaders.

Individual Contributors.

Human Resources Professionals

Project Managers.

Customer Service Representatives.

Sales and Business Devel opment Professionals
Anyone Seeking Personal and Professional Growth.
Employees in High-Stress Environments.
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Course Outline
Module 1: Under standing the Foundations of Emotional Agility

« Defining Emotiona Agility and its key components: Recognizing thoughts and feelings,
defusing from difficult thoughts, accepting emotions, acting on your values.

« The science behind emotions. Exploring the neurologica and psychological underpinnings of
emotional responses.

« ldentifying your emotional patterns and triggers: Self-assessment tools and techniques for
increased self-awareness.

» The benefits of emotional agility in the workplace: Improved performance, relationships, and
well-being.

» Case Study: Analyzing a scenario where alack of emotional agility led to ateam conflict and
exploring how a more agile response could have resulted in a better outcome.

Module 2: Cultivating Self-Awar eness:. Recognizing Your Inner Landscape

« Developing mindfulness and present moment awareness. Techniques for observing thoughts
and feelings without judgment.

« ldentifying your core values and how they relate to your emotions. Aligning actions with
what truly matters.

 Understanding your emotional vocabulary: Expanding your ability to accurately label and
articulate feelings.



« Recognizing the physical sensations associated with different emotions: Building body
awareness.

o Case Study: Anindividua who experienced a significant career setback reflects on their
emotional responses and identifies key triggers and underlying values that were challenged.

Module 3: Mastering Emotional Regulation: Responding with Intention

« Strategies for managing intense emotions. Practical techniques for de-escalation and self-
soothing.

« Challenging and reframing unhelpful thought patterns: Cognitive restructuring techniques.

» Developing flexibility in your emotional responses. Moving from reactivity to thoughtful
action.

» The power of perspective-taking in managing emotions. Seeing situations from different
viewpoints.

« Case Study: A manager learnsto regulate their frustration during a challenging team
meeting, leading to a more productive and collaborative discussion.

Module 4: Fostering Empathy and Social Awar eness. Connecting with Others

» Understanding the principles of empathy: Cognitive, emotional, and compassionate empathy.

« Developing active listening skills: Paying attention to both verbal and nonverbal cues.

» Recognizing and understanding the emotions of others: Enhancing your ability to "read"
people.

« Building rapport and trust through emotional connection: Strengthening interpersonal
relationships.

« Case Study: A sales professional uses empathy to understand a client's underlying concerns,
leading to a more successful negotiation.

Module 5: Enhancing Communication through Emotional Intelligence

» Assertive communication: Expressing your needs and feelings respectfully.

« Navigating difficult conversations with emotional intelligence: Strategies for constructive
dialogue.

« Providing and receiving feedback effectively: Incorporating emotional awarenessinto
feedback processes.

 Understanding the impact of your communication style on others' emotions.

« Case Study: A team member learnsto express their concerns about a project deadline
assertively, leading to amore realistic timeline.

Module 6: Building Resilience and Managing Stress

« ldentifying sources of workplace stress and their emotional impact.

« Developing proactive stress management techniques: Mindfulness, exercise, and self-care.

« Cultivating a growth mindset: Viewing challenges as opportunities for learning and
devel opment.

« Building socia support networks at work: The importance of positive relationships.

« Case Study: An employee facing a demanding project utilizes stress management techniques
to maintain well-being and productivity.

Module 7: Navigating Change and Uncertainty with Emotional Agility

« Understanding the emotional responses to change: Resistance, anxiety, and acceptance.
« Developing adaptability and flexibility in the face of change.



« Communicating effectively during times of transition: Providing clarity and support.

« Finding opportunities for growth and learning within change.

« Case Study: A team navigates a significant organizational restructuring by utilizing
emotional agility to manage uncertainty and support each other.

Module 8: Leading with Emotional Intelligence

» Therole of emotional intelligence in effective leadership: Inspiring and motivating teams.

« Building trust and psychological safety through emotional awareness.

« Using emotional intelligence to influence and persuade others.

« Creating an emotionally intelligent team culture: Fostering empathy and understanding.

« Case Study: A leader uses emotional intelligence to navigate a complex team dynamic and
guide the team towards achieving a challenging goal.

Training M ethodology
Thistraining program will utilize a blended |earning approach incorporating:

« Interactive Workshops: Engaging activities, group discussions, and experiential exercises.
« Individual Reflection: Opportunities for self-assessment and personal journaling.

« Role-Playing Scenarios: Practicing emotional agility skillsin realistic workplace situations.
» Case Study Analysis. Examining real-world examples of emotional agility in action.

« Action Planning: Developing personalized strategies for applying learned skills.

Register asa group from 3 participantsfor a Discount

Send usan email: info@fineskilltrainingcenter.com or call +254769199797

Certification

Upon successful completion of this training, participants will be issued with a globally- recognized
certificate.

Tailor-Made Course

We also offer tailor-made courses based on your needs.
Key Notes

a. The participant must be conversant with English.

b. Upon completion of training the participant will be issued with an Authorized Training
Certificate

c. Course duration is flexible and the contents can be modified to fit any number of days.

d. The course fee includes facilitation training materials, 2 coffee breaks, buffet lunch and A
Certificate upon successful completion of Training.

e. One-year post-training support Consultation and Coaching provided after the course.


mailto:info@fineskilltrainingcenter.com

f. Payment should be done at least a week before commence of the training, to FINESKILL
TRAINING CENTER account, as indicated in the invoice so as to enable us prepare better for you.

Upcoming Scheduled Sessions

Start Date End Date Location Price

10 Aug 2026 14 Aug 2026 Online $1,100
17 Aug 2026 21 Aug 2026 Online $1,100
24 Aug 2026 28 Aug 2026 Online $1,100
31 Aug 2026 04 Sep 2026 Online $1,100
07 Sep 2026 11 Sep 2026 Online $1,100
14 Sep 2026 18 Sep 2026 Online $1,100
21 Sep 2026 25 Sep 2026 Online $1,100
28 Sep 2026 02 Oct 2026 Online $1,100

Ready to enroll or request a customized program? Book online or contact us:

Register Online Now

Email: info@fineskilltrainingcenter.com | Website: www.fineskilltrainingcenter.com


https://www.fineskilltrainingcenter.com/courses/training-course-on-mastering-emotional-agility-at-work

