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Course Introduction

Legal Frameworks for Non-Discrimination in Social Protection are the bedrock upon which equitable and
rights-based social security systems are built. While social protection aims to reduce poverty and
vulnerability, its effectiveness in achieving social justice hinges on robust legal provisions that explicitly
prohibit discrimination and ensure equal access and benefits for all, particularly marginalized and
vulnerable groups. This specialized field moves beyond general human rights principles to delve into the
specific legal instruments, constitutional provisions, and national legislation that guarantee non-
discrimination in social protection policy and practice. It emphasizes the importance of understanding legal
obligations, identifying discriminatory practices, and advocating for reforms that ensure social protection
systems are truly universal, inclusive, and uphold the dignity and rights of every individual. Training Course
on Legal Frameworks for Non-Discrimination in Social Protection is meticulously designed to with the
advanced theoretical insights and intensive practical tools necessary to excel in Legal Frameworks for Non-
Discrimination in Social Protection. We will delve into the foundational concepts of international human
rights law, master the intricacies of analyzing national legal frameworks for discriminatory clauses, and
explore cutting-edge approaches to legal reform, policy advocacy, and grievance redress mechanisms. A
significant focus will be placed on understanding the interplay of different grounds of discrimination (gender,
age, disability, ethnicity, migrant status), fostering multi-stakeholder dialogue, ensuring accountability, and
navigating the practical challenges of implementing non-discriminatory social protection in diverse legal and
political contexts. By integrating interdisciplinary perspectives, analyzing real-world complex case studies,
and engaging in hands-on legal analysis and policy simulation exercises, attendees will develop the
strategic acumen to confidently champion and implement non-discriminatory social protection, fostering
unparalleled justice, equality, and human dignity.
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Training Course on Legal Frameworks for Non-Discrimination in Social Protection
Introduction

Legal Frameworks for Non-Discrimination in Social Protection are the bedrock upon which equitable and
rights-based social security systems are built. While social protection aims to reduce poverty and vulnerability,
its effectiveness in achieving social justice hinges on robust legal provisions that explicitly prohibit discrimination
and ensure equal access and benefits for all, particularly marginalized and vulnerable groups. This specialized
field moves beyond general human rights principles to delve into the specific legal instruments, constitutional
provisions, and national legislation that guarantee non-discrimination in social protection policy and practice. It
emphasizes the importance of understanding legal obligations, identifying discriminatory practices, and
advocating for reforms that ensure social protection systems are truly universal, inclusive, and uphold the
dignity and rights of every individual.

Training Course on Legal Frameworks for Non-Discrimination in Social Protectionis meticulously
designed to with the advanced theoretical insights and intensive practical tools necessary to excel inLegal
Frameworks for Non-Discrimination in Social Protection. We will delve into the foundational concepts of
international human rights law, master the intricacies of analyzing national legal frameworks for discriminatory
clauses, and explore cutting-edge approaches to legal reform, policy advocacy, and grievance redress
mechanisms. A significant focus will be placed on understanding the interplay of different grounds of
discrimination (gender, age, disability, ethnicity, migrant status), fostering multi-stakeholder dialogue, ensuring
accountability, and navigating the practical challenges of implementing non-discriminatory social protection in
diverse legal and political contexts. By integrating interdisciplinary perspectives, analyzing real-world complex
case studies, and engaging in hands-on legal analysis and policy simulation exercises, attendees will develop
the strategic acumen to confidently champion and implement non-discriminatory social protection, fostering
unparalleled justice, equality, and human dignity.

Course Objectives
Upon completion of this course, participants will be able to:

1. Analyze the fundamental concepts of non-discrimination and equality in international human rights
law.

2. Comprehend the legal obligation of states to ensure non-discrimination in social protection.

3. Master the key international legal instruments (e.g., UDHR, ICESCR, CRPD, CEDAW) relevant to
non-discrimination in social protection.

4. Develop expertise in analyzing national constitutional and legislative frameworks for discriminatory
provisions in social protection.

5. Formulate strategies for identifying direct and indirect discrimination in social protection policy and
practice.

6. Understand the critical role of legal reform and policy advocacy in promoting non-discrimination.

7. Implement robust approaches to grievance redress mechanisms and legal remedies for social
protection rights violations.

8. Explore key grounds of discrimination (gender, age, disability, ethnicity, migrant status, etc.) and their
legal implications.

9. Apply methodologies for assessing the impact of legal frameworks on access and outcomes for
marginalized groups.

10. Develop strategies for fostering multi-stakeholder dialogue and partnerships for legal reform and

implementation.



11. Analyze the challenges and opportunities of implementing non-discriminatory social protection in
diverse legal and political contexts.

12. Draft preliminary legal and policy recommendations to ensure non-discrimination in a specific social
protection area.

13. Examine global best practices and lessons learned from successful legal reforms for non-
discrimination in social protection.

Target Audience
This course is essential for professionals working on social protection, human rights, and legal reform:

1. Social Protection Policymakers & Program Managers: Designing and implementing social safety
nets.

Human Rights Lawyers & Legal Professionals: Working on social and economic rights.
Government Officials: From ministries of justice, social welfare, labor, and human rights institutions.
Civil Society Organizations: Advocating for the rights of marginalized groups.

UN Agency Representatives: From OHCHR, ILO, UNICEF, UNDP, UNHCR.

Academics & Researchers: Studying human rights law and social protection.

Judiciary & Ombudspersons: Involved in upholding social protection rights.

Development Practitioners: Focused on rights-based approaches to development.
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Course Duration: 10 Days
Course Modules
Module 1: Foundations of Non-Discrimination and Equality

¢ Define non-discrimination, equality (formal and substantive), and their interrelationship.

e Explore the concept of direct and indirect discrimination in policy and practice.

e Discuss the principle of progressive realization of economic, social, and cultural rights.

¢ Introduce the concept of "grounds of discrimination” (e.g., race, sex, religion, disability, age, origin).
e Overview of international human rights law as the basis for non-discrimination in social protection.

Module 2: International Legal Instruments and Social Protection

o Deep dive into key international human rights instruments relevant to social protection:

o Universal Declaration of Human Rights (UDHR) - Article 22.

o International Covenant on Economic, Social and Cultural Rights (ICESCR) - Article 9.

o Convention on the Elimination of All Forms of Discrimination against Women (CEDAW).

o Convention on the Rights of Persons with Disabilities (CRPD).

o International Convention on the Elimination of All Forms of Racial Discrimination (ICERD).
¢ Discuss the General Comments and Concluding Observations of treaty bodies.
¢ Analyzing the legal obligations of states under these instruments.

Module 3: National Constitutional and Legislative Frameworks

Examine constitutional provisions guaranteeing social security and non-discrimination.

Analyze national social security laws, social assistance laws, and other relevant legislation.
Identifying potential discriminatory clauses or omissions in national laws.

Discuss the role of subsidiary legislation (regulations, decrees) in implementing non-discrimination.
Practical exercise: reviewing a sample national social protection law for discriminatory provisions.



Module 4: Grounds of Discrimination in Social Protection

e Gender: Analyzing direct and indirect discrimination against women in social protection (e.g., pension
gaps, maternity benefits).

e Age: Discrimination against older persons (e.g., mandatory retirement, inadequate pensions) and youth
(e.g., limited access to benefits).

e Disability: Barriers to access, inadequate benefits, and lack of reasonable accommodation for persons
with disabilities.

e Ethnicity/Race/Caste: Discrimination faced by indigenous peoples, ethnic minorities, and caste-affected
communities.

e Nationality/Migrant Status: Exclusion of migrants, refugees, and asylum seekers from national social
protection.

Module 5: Identifying Direct and Indirect Discrimination

e Methodologies for identifying direct discrimination (explicitly discriminatory provisions).

Techniques for uncovering indirect discrimination (seemingly neutral provisions that disproportionately
affect certain groups).

Discuss the use of disaggregated data and qualitative evidence to prove indirect discrimination.
Analyzing the "effects” of policies rather than just their "intent."

Case studies of legal challenges to discriminatory social protection provisions.

Module 6: Legal Reform and Policy Advocacy

e Strategies for advocating for legal reforms to ensure non-discrimination in social protection.
e Discuss the process of drafting and amending social protection legislation.

e Engaging with parliamentarians, policymakers, and civil society for legal reform.

e Leveraging international human rights mechanisms for national advocacy.

e Case studies of successful legal reforms promoting non-discrimination.

Module 7: Grievance Redress Mechanisms and Legal Remedies

e The importance of accessible and effective grievance redress mechanisms for social protection
beneficiaries.

e Discuss administrative review processes and appeals procedures.

e Exploring judicial remedies: bringing cases to national courts for social protection rights violations.

e The role of national human rights institutions (NHRIs) and ombudspersons.

e Case studies of legal recourse for social protection discrimination.

Module 8: Implementation Challenges and Opportunities

¢ Analyzing common challenges in implementing non-discriminatory social protection (e.g., lack of
awareness, capacity, resources, political will).

¢ Discuss the role of administrative practices and discretion in perpetuating discrimination.

e Strategies for building capacity within social protection administrations for non-discriminatory practice.

e Exploring opportunities for leveraging technology for inclusive and non-discriminatory delivery.

e Addressing corruption and rent-seeking behavior that disproportionately affects vulnerable groups.

Module 9: Monitoring, Evaluation, and Accountability

e Designing robust M&E frameworks to track progress towards non-discrimination in social protection.
e Developing indicators to measure equitable access, coverage, and adequacy of benefits.



o Strategies for collecting disaggregated data to identify and monitor inequalities.
¢ Discussing accountability mechanisms to ensure states uphold their legal obligations.
e The role of civil society and independent monitoring bodies in promoting accountability.

Module 10: Multi-Stakeholder Dialogue and Partnerships

o Fostering effective dialogue and partnerships between government, civil society, legal professionals, and
marginalized groups.

e Discuss the critical role of organizations representing marginalized communities (e.g., OPDs, women's
groups, migrant associations).

e Building strong alliances for legal advocacy and implementation.

o Strategies for ensuring meaningful participation of affected communities in legal and policy reform
processes.

e Lessons learned from collaborative efforts to promote non-discrimination.

Module 11: International Cooperation and Technical Assistance

e The role of international organizations and bilateral donors in supporting non-discriminatory social
protection.

Discuss technical assistance for legal reform, capacity building, and data systems.

Exploring South-South cooperation and peer learning on non-discrimination.

Leveraging international financial institutions to promote equity in social protection investments.
Case studies of successful international partnerships for legal reform.

Module 12: Future Directions and Advancing Social Justice

o Exploring emerging legal challenges and opportunities for non-discrimination in social protection (e.g.,
gig economy, climate change).
Discussing the role of universal social protection floors in ensuring non-discrimination.

Analyzing the intersection of non-discrimination with other human rights in social protection.

Advocating for a stronger global commitment to social justice and human dignity through equitable social
protection.

Developing a personal or organizational action plan for advancing non-discrimination in social protection.

Training Methodology

¢ Interactive Workshops: Facilitated discussions, group exercises, and problem-solving activities.

e Case Studies: Real-world examples to illustrate successful community-based surveillance practices.

¢ Role-Playing and Simulations: Practice engaging communities in surveillance activities.

e Expert Presentations: Insights from experienced public health professionals and community leaders.

e Group Projects: Collaborative development of community surveillance plans.

e Action Planning: Development of personalized action plans for implementing community-based
surveillance.

¢ Digital Tools and Resources: Utilization of online platforms for collaboration and learning.

e Peer-to-Peer Learning: Sharing experiences and insights on community engagement.

e Post-Training Support: Access to online forums, mentorship, and continued learning resources.

Register as a group from 3 participants for a Discount
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