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Course Introduction

As individuals approach retirement, the integration of health and wealth becomes increasingly critical for
ensuring a secure and fulfilling retirement experience. The rising costs of healthcare, coupled with the
complexities of managing financial resources, necessitate a holistic approach to retirement planning that
considers both health outcomes and financial security. The concept of health and wealth integration
emphasizes the interconnectedness of these two aspects, recognizing that health status can significantly
influence financial decisions and vice versa. In today?s landscape, retirees face numerous
challenges?including escalating healthcare expenses, the prevalence of chronic conditions, and the
uncertainty of longevity. According to recent studies, healthcare costs can consume a substantial portion of
retirement savings, often leading to financial strain. This reality underscores the importance of proactive
planning that incorporates health considerations into financial strategies. By understanding the relationship
between health and wealth, retirees can make informed decisions that enhance their quality of life while
safeguarding their financial resources. Training Course on Health and Wealth Integration in Retirement
Planning aims to equip participants with the knowledge and tools necessary to effectively integrate health
and wealth considerations into retirement planning. Through a series of comprehensive modules,
participants will explore various aspects of health and wealth integration, including healthcare costs, health
insurance options, preventive health measures, and the role of technology in managing health. Additionally,
the course will address the impact of social determinants on health and wealth, as well as strategies for
long-term care planning.
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Introduction

As individuals approach retirement, the integration of health and wealth becomes increasingly critical for
ensuring a secure and fulfilling retirement experience. The rising costs of healthcare, coupled with the
complexities of managing financial resources, necessitate a holistic approach to retirement planning that
considers both health outcomes and financial security. The concept of health and wealth integration
emphasizes the interconnectedness of these two aspects, recognizing that health status can significantly
influence financial decisions and vice versa. In today’s landscape, retirees face numerous
challenges—including escalating healthcare expenses, the prevalence of chronic conditions, and the
uncertainty of longevity. According to recent studies, healthcare costs can consume a substantial portion of
retirement savings, often leading to financial strain. This reality underscores the importance of proactive
planning that incorporates health considerations into financial strategies. By understanding the relationship
between health and wealth, retirees can make informed decisions that enhance their quality of life while
safeguarding their financial resources.

Training Course on Health and Wealth Integration in Retirement Planning aims to equip participants with
the knowledge and tools necessary to effectively integrate health and wealth considerations into retirement
planning. Through a series of comprehensive modules, participants will explore various aspects of health and
wealth integration, including healthcare costs, health insurance options, preventive health measures, and the
role of technology in managing health. Additionally, the course will address the impact of social determinants on
health and wealth, as well as strategies for long-term care planning.

Course Objectives

Understand the significance of health and wealth integration in retirement planning.
Analyze the relationship between healthcare costs and retirement savings.

Explore various healthcare expenses retirees may encounter.

Discuss the role of health insurance in retirement financial planning.

Identify preventive health measures that can reduce future costs.

Examine the impact of chronic conditions on financial security.

Integrate social determinants of health into financial planning.

Develop strategies for long-term care planning.
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Utilize technology tools for health management in retirement.
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Engage stakeholders in discussions about health and wealth integration.
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. Create comprehensive retirement plans that incorporate health considerations.
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. Measure the effectiveness of integrated retirement strategies.
. Establishing future healthcare costs.

[y
w

Target Audience

Financial advisors and planners

Retirement specialists and consultants

Healthcare professionals and administrators

Estate planners and attorneys

Policymakers and government officials

Nonprofit organizations focused on aging and health

Family caregivers and advocates

Individuals approaching retirement or planning for retirement
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Course Duration: 5 Days



Course Modules
Module 1: Introduction to Health and Wealth Integration

¢ Define health and wealth integration and its significance.

Discuss the interrelationship between health outcomes and financial security.
Explore the impact of healthcare costs on retirement savings.

Analyze key terminology related to health and wealth.

Identify the benefits of an integrated approach to retirement planning.

Module 2: Understanding Healthcare Costs in Retirement

e Discuss common healthcare expenses retirees face.
Explore the role of Medicare and Medicaid.

Analyze the financial impact of chronic conditions.
Identify strategies for estimating future healthcare costs.
Review case studies on healthcare cost challenges.

Module 3: The Role of Health Insurance

¢ Discuss types of health insurance available to retirees.

e Explore the importance of understanding policy coverage.
¢ Analyze long-term care insurance implications.

o |dentify best practices for selecting health insurance.

e Review case studies of effective health insurance planning.

Module 4: Preventive Health Measures and Financial Implications

e Discuss the importance of preventive health measures.
Explore the impact of lifestyle choices on health and finances.
Analyze the role of regular health check-ups.

Identify strategies for promoting healthy living.

Review case studies of successful preventive health initiatives.

Module 5: Managing Chronic Conditions

e Discuss the financial impact of chronic health conditions.
Explore strategies for effective management.

Analyze the importance of care coordination.

Identify resources for managing health conditions.

Review case studies of individuals managing chronic conditions.

Module 6: Integrating Health and Wealth in Retirement Plans

e Discuss the importance of integrated planning.

e Explore tools for assessing health-related financial risks.

e Analyze the role of health savings accounts (HSAS).

e Identify best practices for comprehensive retirement planning.
e Review case studies of integrated health and wealth planning.

Module 7: The Impact of Social Determinants on Health and Wealth

e Discuss social determinants of health.



Explore how education and income affect health outcomes.
Analyze the interplay between social factors and healthcare access.
Identify strategies for addressing social determinants.

Review case studies highlighting social determinants’ impact.

Module 8: Creating an Action Plan for Health and Wealth Integration

e Develop actionable strategies for integration.

Discuss the importance of regular plan reviews.
Explore tracking tools for health and financial progress.
Identify best practices for stakeholder collaboration.
Create a comprehensive action plan for integration.

Training Methodology

¢ Interactive Workshops: Facilitated discussions, group exercises, and problem-solving activities.

e Case Studies: Real-world examples to illustrate successful community-based surveillance practices.

e Role-Playing and Simulations: Practice engaging communities in surveillance activities.

e Expert Presentations: Insights from experienced public health professionals and community leaders.

e Group Projects: Collaborative development of community surveillance plans.

e Action Planning: Development of personalized action plans for implementing community-based
surveillance.

e Digital Tools and Resources: Utilization of online platforms for collaboration and learning.

e Peer-to-Peer Learning: Sharing experiences and insights on community engagement.

e Post-Training Support: Access to online forums, mentorship, and continued learning resources.

Register as a group from 3 participants for a Discount

Send us an email: info@fineskilltrainingcenter.com or call +254769199797

Certification

Upon successful completion of this training, participants will be issued with a globally recognized certificate.
Tailor-Made Course

We also offer tailor-made courses based on your needs.

Key Notes

e Participants must be conversant in English.

e Upon completion of training, participants will receive an Authorized Training Certificate.

e The course duration is flexible and can be modified to fit any number of days.

e Course fee includes facilitation, training materials, 2 coffee breaks, buffet lunch, and a Certificate upon
successful completion.

e One-year post-training support, consultation, and coaching provided after the course.

e Payment should be made at least a week before the training commencement to FINESKILL TRAINING
CENTER account, as indicated in the invoice, to enable better preparation.
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Start Date

10 Aug 2026

17 Aug 2026

24 Aug 2026

31 Aug 2026

07 Sep 2026

14 Sep 2026

21 Sep 2026

28 Sep 2026

End Date

14 Aug 2026

21 Aug 2026

28 Aug 2026

04 Sep 2026

11 Sep 2026

18 Sep 2026

25 Sep 2026

02 Oct 2026

Location

Online

Online

Online

Online

Online

Online

Online

Online

Ready to enroll or request a customized program? Book online or contact us:

Register Online Now

Price

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100

Email: info@fineskilltrainingcenter.com | Website: www.fineskilltrainingcenter.com
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