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Course Introduction

Equity Analysis in Social Protection Policy and Practice is a critical and indispensable skill for designing and
implementing social protection systems that genuinely reduce disparities and promote social justice. While
social protection aims to alleviate poverty and vulnerability, its effectiveness in addressing underlying
inequalities depends heavily on a rigorous and systematic examination of who benefits, who is excluded,
and why. This specialized field moves beyond aggregate impact assessments to delve into the differential
effects of policies and programs across various population groups, including by gender, age, disability,
ethnicity, geographic location, and socio-economic status. It emphasizes the importance of identifying and
dismantling systemic barriers to access and ensuring that social protection actively contributes to a more
equitable distribution of resources and opportunities. Training Course on Equity Analysis in Social
Protection Policy and Practice is meticulously designed to equip aspiring and current social protection
policymakers with the advanced theoretical insights and intensive practical tools necessary to excel in
Equity Analysis in Social Protection Policy and Practice. We will delve into the foundational concepts of
equity and intersectionality, master the intricacies of conducting equity-focused assessments, and explore
cutting-edge approaches to disaggregated data analysis, qualitative inquiry, and policy advocacy. A
significant focus will be placed on understanding the drivers of exclusion, fostering participatory
approaches, ensuring accountability to marginalized groups, and translating analytical findings into
concrete policy and program reforms. By integrating interdisciplinary perspectives, analyzing real-world
complex case studies, and engaging in hands-on data analysis and policy simulation exercises, attendees
will develop the strategic acumen to confidently champion and implement equity-driven social protection,
fostering unparalleled fairness, inclusion, and social justice.
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Introduction

Equity Analysis in Social Protection Policy and Practiceis a critical and indispensable skill for designing
and implementing social protection systems that genuinely reduce disparities and promote social justice. While
social protection aims to alleviate poverty and vulnerability, its effectiveness in addressing underlying
inequalities depends heavily on a rigorous and systematic examination of who benefits, who is excluded, and
why. This specialized field moves beyond aggregate impact assessments to delve into the differential effects of
policies and programs across various population groups, including by gender, age, disability, ethnicity,
geographic location, and socio-economic status. It emphasizes the importance of identifying and dismantling
systemic barriers to access and ensuring that social protection actively contributes to a more equitable
distribution of resources and opportunities.

Training Course on Equity Analysis in Social Protection Policy and Practiceis meticulously designed to
equip aspiring and current social protection policymakers with the advanced theoretical insights and intensive
practical tools necessary to excel in Equity Analysis in Social Protection Policy and Practice. We will delve
into the foundational concepts of equity and intersectionality, master the intricacies of conducting equity-
focused assessments, and explore cutting-edge approaches to disaggregated data analysis, qualitative inquiry,
and policy advocacy. A significant focus will be placed on understanding the drivers of exclusion, fostering
participatory approaches, ensuring accountability to marginalized groups, and translating analytical findings into
concrete policy and program reforms. By integrating interdisciplinary perspectives, analyzing real-world complex
case studies, and engaging in hands-on data analysis and policy simulation exercises, attendees will develop
the strategic acumen to confidently champion and implement equity-driven social protection, fostering
unparalleled fairness, inclusion, and social justice.

Course Objectives
Upon completion of this course, participants will be able to:

1. Analyze the fundamental concepts of equity, equality, and intersectionality in social protection.
2. Comprehend the drivers and manifestations of inequality and exclusion within social protection
systems.
3. Master various methodologies and tools for conducting comprehensive equity analysisin social
protection.
4. Develop expertise in collecting, analyzing, and interpreting disaggregated data for equity assessments.
5. Formulate strategies for identifying and addressing barriers to access for marginalized groups.
6. Understand the critical role of gender-responsive and disability-inclusive approaches in equity
analysis.
7. Implement robust approaches to qualitative inquiry and participatory methods for understanding
lived experiences of inequality.
8. Explore key policy, legal, and institutional frameworks that promote equity in social protection.
9. Apply methodologies for assessing the distributive impact of social protection programs on different
groups.
10. Develop strategies for translating equity analysis findings intoactionable policy and program reforms.
11. Analyze the challenges and opportunities of conducting equity analysis in diverse and data-scarce
contexts.
12. Design a preliminary equity analysis framework for a social protection policy or program.
13. Examine global best practices and lessons learned from successful equity-driven social protection
initiatives.

Target Audience



This course is essential for professionals committed to promoting equity and social justice through social
protection:

1. Social Protection Policymakers & Program Managers: Designing and implementing social safety
nets.

Economists & Public Finance Experts: Analyzing poverty, inequality, and fiscal impacts.

Gender Specialists & Advocates: Integrating gender equality into social protection.

Disability Advocates & Inclusion Specialists: Promoting disability inclusion in social protection.
Human Rights Defenders: Working to ensure rights-based social protection.

Government Officials: From ministries of social welfare, planning, finance, and statistics.

M&E Specialists: Designing and implementing equity-focused monitoring and evaluation.
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Researchers & Policy Analysts: Studying inequality and social protection effectiveness.
Course Duration: 10 Days

Course Modules

Module 1: Foundations of Equity and Inequality in Social Protection

¢ Define equity, equality, and their distinction in social protection contexts.

Explore various dimensions of inequality relevant to social protection (income, wealth, opportunity,
social, spatial, digital).
Discuss the concept of intersectionality: how different forms of disadvantage combine and compound.

Analyze the drivers and manifestations of exclusion and discrimination within social protection systems.

Introduce the human rights-based approach to social protection and its link to equity.
Module 2: The Rationale for Equity Analysis in Social Protection

e Explain why equity analysis is crucial for effective and just social protection.

e Discuss how it moves beyond aggregate impact to reveal differential outcomes across groups.

e Analyze how equity analysis can identify systemic barriers and unintended consequences of policies.
e Explore the ethical and practical imperative for ensuring equitable access and benefits.

e Case studies illustrating the importance of equity analysis in uncovering hidden inequalities.

Module 3: Methodologies for Equity Analysis

¢ Overview of quantitative and qualitative methodologies for conducting equity analysis.

e Discuss the stages of an equity analysis: problem identification, data collection, analysis,
recommendations.

o Explore different analytical frameworks for assessing equity (e.g., access, coverage, adequacy, impact).

e Introduce tools for visualizing inequalities (e.g., disaggregated tables, equity dashboards).

e Practical exercise: developing an equity analysis research question.

Module 4: Disaggregated Data for Equity Assessment

e The critical importance of collecting and utilizing disaggregated data for equity analysis.

e Discuss key disaggregation variables: sex, age, disability status, ethnicity, geographic location
(urban/rural), socio-economic status, migrant status.

e Methodologies for collecting disaggregated data through surveys, administrative records, and qualitative
methods.

e Addressing challenges in data availability, quality, and comparability for marginalized groups.

e Ensuring data privacy and ethical considerations when handling sensitive disaggregated data.



Module 5: Analyzing Barriers to Access and Inclusion

¢ Identifying and categorizing various types of barriers to social protection access:
o Informational: Lack of awareness, complex communication.
o Administrative: Cumbersome registration, documentation requirements.
o Geographical: Distance to payment points, remote areas.
o Financial: High transaction costs, indirect costs.
o Social/Cultural: Discrimination, stigma, language barriers.
e Strategies for conducting barrier analysis and identifying root causes of exclusion.
e Practical exercise: mapping barriers to social protection access for a specific marginalized group.

Module 6: Gender-Responsive and Disability-Inclusive Equity Analysis

e Deep dive into conducting gender analysis within social protection equity assessments.

¢ Analyzing the differential impacts of social protection on women, men, girls, and boys.

e Exploring methodologies for assessing disability inclusion in social protection (e.g., Washington Group
Questions).

¢ Discussing the specific barriers faced by persons with disabilities in accessing social protection.

e Case studies of gender-responsive and disability-inclusive equity analyses.

Module 7: Qualitative Inquiry and Participatory Methods

e The importance of qualitative data for understanding lived experiences of inequality and exclusion.

¢ Discuss methods like focus group discussions (FGDs), in-depth interviews (IDIs), and participatory rural
appraisals (PRAS).

e Ensuring meaningful participation of marginalized groups in the analysis process.

¢ Using qualitative findings to complement and triangulate quantitative data.

e Practical exercise: designing a qualitative data collection tool for an equity analysis.

Module 8: Assessing Distributive Impact and Outcomes

e Methodologies for assessing the distributive impact of social protection programs on different income
quintiles or population groups.

e Analyzing the extent to which programs are pro-poor or pro-equity.

e Discussing the impact of social protection on various outcomes (e.g., poverty reduction, human capital,
economic empowerment) across groups.

e Exploring the concept of "horizontal" and "vertical" equity in social protection.

e Case studies demonstrating the distributive impact of social protection.

Module 9: Policy, Legal, and Institutional Frameworks for Equity

e |dentifying and analyzing national and international policy and legal commitments to equity and non-
discrimination.

¢ Reviewing existing social protection legislation for equitable provisions and discriminatory clauses.

¢ Advocating for policy reforms that promote universal access, progressive benefits, and address systemic
inequalities.

¢ Strengthening institutional mandates and capacities for equity-driven social protection.

¢ Discussing the role of human rights institutions and oversight bodies in ensuring equity.

Module 10: Translating Analysis into Policy and Program Reforms

o Strategies for effectively communicating equity analysis findings to policymakers and stakeholders.



Developing actionable recommendations for policy and program reforms to enhance equity.
Discussing advocacy strategies for promoting equity-driven social protection.

Exploring the political economy of equity reforms and overcoming resistance.

Practical exercise: developing a policy brief based on an equity analysis scenario.

Module 11: Multi-Stakeholder Coordination and Accountability

Fostering effective coordination among government, civil society, academia, and marginalized groups for
equity analysis.

Building strong partnerships with organizations representing marginalized communities.

Discussing mechanisms for ensuring accountability to affected populations (AAP) in equity-focused

programs.
Establishing accessible feedback and grievance redress mechanisms for all beneficiaries.
Promoting the leadership and voice of marginalized groups in social protection decision-making.

Module 12: Future Directions and Transformative Equity

e Exploring emerging trends and innovations in equity analysis (e.g., big data, Al for identifying
inequalities).

Discussing the role of social protection in achieving transformative equity and challenging power
structures.

Analyzing the intersection of equity with climate change, migration, and conflict in social protection.
Advocating for universal social protection floors as a foundation for equitable societies.
Developing a personal or organizational action plan for championing equity in social protection.

Training Methodology

¢ Interactive Workshops: Facilitated discussions, group exercises, and problem-solving activities.

e Case Studies: Real-world examples to illustrate successful community-based surveillance practices.

e Role-Playing and Simulations: Practice engaging communities in surveillance activities.

e Expert Presentations: Insights from experienced public health professionals and community leaders.

e Group Projects: Collaborative development of community surveillance plans.

e Action Planning: Development of personalized action plans for implementing community-based
surveillance.

e Digital Tools and Resources: Utilization of online platforms for collaboration and learning.

e Peer-to-Peer Learning: Sharing experiences and insights on community engagement.

e Post-Training Support: Access to online forums, mentorship, and continued learning resources.
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