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Course Introduction

Training Course on Behavioral Nudges for Retirement Savings is designed for financial advisors, HR

professionals, policymakers, and researchers interested in understanding how behavioral economics can

enhance retirement savings. As many individuals struggle to save adequately for retirement, leveraging

behavioral nudges can play a crucial role in encouraging better savings habits and improving financial

outcomes. Behavioral nudges are subtle changes in the way choices are presented that can significantly

impact decision-making. By understanding the psychological factors that influence savings behavior,

professionals can design effective interventions that promote higher participation rates in retirement plans

and increase overall savings. This course will explore the principles of behavioral economics, the

effectiveness of various nudging strategies, and best practices for implementing these techniques in

retirement savings programs. Participants will learn about real-world case studies, tools, and techniques to

encourage positive savings behaviors. Through a combination of theoretical insights, practical applications,

and interactive discussions, attendees will gain the knowledge and skills necessary to apply behavioral

nudges effectively.
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professionals, policymakers, and researchers interested in understanding how behavioral economics can

enhance retirement savings. As many individuals struggle to save adequately for retirement, leveraging
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outcomes. Behavioral nudges are subtle changes in the way choices are presented that can significantly impact

decision-making. By understanding the psychological factors that influence savings behavior, professionals can

design effective interventions that promote higher participation rates in retirement plans and increase overall
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This course will explore the principles of behavioral economics, the effectiveness of various nudging strategies,

and best practices for implementing these techniques in retirement savings programs. Participants will learn

about real-world case studies, tools, and techniques to encourage positive savings behaviors. Through a

combination of theoretical insights, practical applications, and interactive discussions, attendees will gain the

knowledge and skills necessary to apply behavioral nudges effectively.

Course Objectives

1. Understand Behavioral Economics: Analyze the principles of behavioral economics and their

relevance to retirement savings.

2. Evaluate the Impact of Nudges: Discuss how behavioral nudges can influence savings behavior.

3. Identify Effective Nudging Strategies: Explore various nudging techniques that promote retirement

savings.

4. Discuss the Role of Defaults: Understand the significance of default options in retirement plans.

5. Explore Social Norms: Analyze the impact of social norms on savings behavior.

6. Review Case Studies: Examine successful implementations of nudges in retirement savings programs.

7. Assess Communication Strategies: Identify effective communication techniques to promote savings.

8. Implement Nudging Techniques: Develop actionable plans for incorporating nudges into retirement

savings initiatives.

9. Engage Stakeholders: Discuss strategies for engaging clients and stakeholders in nudging initiatives.

10. Measure Effectiveness: Explore methods for measuring the effectiveness of nudging strategies.

11. Discuss Ethical Considerations: Understand the ethical implications of using nudges in financial

decision-making.

12. Analyze Future Trends: Identify emerging trends in behavioral nudges and their implications for

retirement savings.

13. Foster a Culture of Saving: Explore ways to create an environment that encourages saving behavior.

Target Audience

1. Financial advisors and planners

2. HR professionals and employee benefits specialists

3. Policymakers and government officials

4. Researchers and academics in behavioral economics

5. Nonprofit organizations focused on financial literacy

6. Corporate training and development specialists

7. Advocates for retirement security

8. Individuals interested in promoting savings behavior

Course Duration: 10 Days

Course Modules

Module 1: Introduction to Behavioral Economics

Define behavioral economics and its significance in financial decision-making.

Discuss psychological factors influencing savings behavior.



Explore concepts such as heuristics and biases.

Analyze the impact of emotions on financial choices.

Identify key terminology related to behavioral economics.

Module 2: Understanding Nudges

Define what nudges are and how they function in decision-making.

Differentiate between nudges and mandates.

Discuss the principles of effective nudging strategies.

Explore the role of choice architecture in influencing behavior.

Provide examples of nudges in various contexts.

Module 3: The Role of Defaults in Retirement Savings

Discuss the significance of default options in retirement plans.

Analyze the effects of automatic enrollment on participation rates.

Explore strategies for setting default contribution rates.

Identify best practices for designing effective default options.

Review case studies demonstrating successful default nudges. 

Module 4: Leveraging Social Norms

Analyze the impact of social norms on individual savings behavior.

Discuss the role of peer comparisons in encouraging savings.

Explore strategies for utilizing community engagement.

Identify best practices for communicating social norms effectively.

Review case studies of successful social norm interventions.

Module 5: Effective Communication Strategies

Discuss the importance of clear communication in promoting savings.

Explore techniques for simplifying complex financial information.

Analyze the role of framing in influencing decisions.

Identify best practices for messaging in retirement savings initiatives.

Review case studies of effective communication strategies.

Module 6: Implementing Nudging Techniques

Develop actionable plans for incorporating nudges into savings programs.

Discuss the importance of pilot testing nudging strategies.

Explore tools and resources for effective nudging implementation.

Identify best practices for monitoring and adjusting nudging initiatives.

Review case studies of successful nudging implementations.

Module 7: Measuring the Effectiveness of Nudges

Explore methods for assessing the impact of nudging strategies.

Discuss key performance indicators for measuring success.

Analyze the importance of data collection and analysis.

Identify best practices for evaluating nudging interventions.

Review examples of organizations measuring nudging effectiveness.



Module 8: Ethical Considerations in Nudging

Discuss the ethical implications of using nudges in financial decisions.

Explore the balance between influence and autonomy.

Analyze potential risks associated with nudging strategies.

Identify best practices for ensuring ethical nudging.

Review case studies of ethical dilemmas in nudging.

Module 9: Future Trends in Behavioral Nudges

Analyze emerging trends in nudging and their implications for savings.

Discuss the impact of technology on nudging strategies.

Explore opportunities for innovation in behavioral nudging.

Identify challenges and opportunities in the evolving landscape.

Engage in discussions on the future of nudging in finance.

Module 10: Fostering a Culture of Saving

Discuss the importance of creating an environment that encourages saving.

Explore strategies for promoting a savings mindset.

Analyze the role of incentives in fostering savings behavior.

Identify best practices for community engagement in savings initiatives.

Review case studies of organizations promoting a culture of saving.

Module 11: Case Studies of Successful Nudging Strategies

Analyze specific examples of successful nudging in retirement savings.

Discuss lessons learned from these implementations.

Explore challenges faced and how they were overcome.

Identify key takeaways for applying nudging strategies.

Engage in group discussions on case study findings.

Module 12: Developing an Action Plan

Develop actionable strategies for implementing nudges in savings programs.

Discuss the importance of stakeholder engagement in nudging initiatives.

Explore tools for tracking and managing nudging efforts.

Identify best practices for reviewing and adjusting action plans.

Create a roadmap for enhancing retirement savings through nudging.

Training Methodology

Interactive Workshops: Facilitated discussions, group exercises, and problem-solving activities.

Case Studies: Real-world examples to illustrate successful community-based surveillance practices.

Role-Playing and Simulations: Practice engaging communities in surveillance activities.

Expert Presentations: Insights from experienced public health professionals and community leaders.

Group Projects: Collaborative development of community surveillance plans.

Action Planning: Development of personalized action plans for implementing community-based

surveillance.

Digital Tools and Resources: Utilization of online platforms for collaboration and learning.

Peer-to-Peer Learning: Sharing experiences and insights on community engagement.

Post-Training Support: Access to online forums, mentorship, and continued learning resources.



Register as a group from 3 participants for a Discount

Send us an email: info@fineskilltrainingcenter.com or call +254769199797

Certification

Upon successful completion of this training, participants will be issued with a globally recognized certificate.

Tailor-Made Course

We also offer tailor-made courses based on your needs.

Key Notes

Participants must be conversant in English.

Upon completion of training, participants will receive an Authorized Training Certificate.

The course duration is flexible and can be modified to fit any number of days.

Course fee includes facilitation, training materials, 2 coffee breaks, buffet lunch, and a Certificate upon

successful completion.

One-year post-training support, consultation, and coaching provided after the course.

Payment should be made at least a week before the training commencement to FINESKILL TRAINING

CENTER account, as indicated in the invoice, to enable better preparation.

Upcoming Scheduled Sessions

Start Date End Date Location Price

10 Aug 2026 21 Aug 2026 Online $2,200

17 Aug 2026 28 Aug 2026 Online $2,200

24 Aug 2026 04 Sep 2026 Online $2,200

31 Aug 2026 11 Sep 2026 Online $2,200

07 Sep 2026 18 Sep 2026 Online $2,200

14 Sep 2026 25 Sep 2026 Online $2,200

21 Sep 2026 02 Oct 2026 Online $2,200

28 Sep 2026 09 Oct 2026 Online $2,200

Ready to enroll or request a customized program? Book online or contact us:

mailto:info@fineskilltrainingcenter.com


Register Online Now

Email: info@fineskilltrainingcenter.com | Website: www.fineskilltrainingcenter.com

https://www.fineskilltrainingcenter.com/courses/training-course-on-behavioral-nudges-for-retirement-savings

