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Course Introduction

The global demographic landscape is undergoing a profound transformation as populations age at an
unprecedented rate. Population aging has emerged as a critical challenge influencing labor markets, social
protection systems, healthcare infrastructure, and economic growth trajectories worldwide. Understanding
the intricate linkages between aging populations and economic performance is essential for policymakers,
economists, and organizational leaders aiming to foster sustainable development. Population Aging and
Economic Growth Training Course offers a comprehensive exploration of demographic shifts, economic
implications, and strategic interventions that can support growth while addressing the challenges posed by
aging populations. Participants will gain insights into labor productivity, pension systems, healthcare
demands, and financial planning within the context of demographic change.

The course integrates advanced analytical frameworks, case studies, and evidence-based policy strategies
to equip participants with the knowledge and practical skills required to navigate population aging dynamics
effectively. Leveraging real-world examples, including national and regional experiences, learners will
develop competencies to anticipate economic challenges and implement targeted interventions. Through
interactive sessions, participants will explore innovative approaches to workforce management,
intergenerational equity, fiscal sustainability, and social inclusion. By combining demographic analysis with
economic forecasting, this training ensures that professionals can contribute to resilient and inclusive
growth strategies.
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Course Objectives
1. Analyze the economic impact of population aging using demographic and economic indicators.
2. Examine labor market transformations driven by aging populations.
3. Assess the sustainability of pension systems under demographic pressures.
4.  Explore healthcare demand forecasting for aging societies.
5.  Apply population modeling techniques for economic planning.
6. Investigate policy interventions for supporting economic growth in aging contexts.
7. ldentify strategies for promoting workforce productivity among older adults.
8.  Understand the role of technological innovation in mitigating aging-related economic challenges.
9.  Evaluate financial planning tools to support intergenerational equity.
10. Develop evidence-based approaches for social protection and welfare systems.
11. Integrate global best practices for aging population management.
12. Formulate organizational strategies to address demographic shifts.
13. Enhance decision-making skills through applied case studies and economic simulations.
Organizational Benefits
Improved workforce planning and productivity strategies.
Enhanced policy formulation for aging population management.
Data-driven insights for sustainable economic growth.

Strengthened organizational adaptability to demographic change.



Efficient allocation of resources in healthcare and social systems.
Support for long-term financial and pension planning.
Better decision-making through demographic forecasting.
Enhanced capacity for intergenerational workforce integration.
Strategic insights for mitigating economic risks of aging.
Increased competitive advantage through demographic intelligence.
Target Audiences
Government policymakers and public sector leaders
Economists and financial analysts
Healthcare administrators and planners
Human resource managers
Social policy researchers
Corporate strategists and business leaders
NGOs and development organizations
Academic and research professionals
Course Duration: 5 days
Course Modules
Module 1: Demographic Trends and Population Aging
Global and regional population aging patterns
Life expectancy and fertility rate analysis
Implications for economic growth
Population pyramid interpretations
Socioeconomic consequences of aging
Case study: Japan’s aging economy
Module 2: Labor Market Dynamics in Aging Societies
Workforce participation rates of older adults
Skills gap and retraining strategies
Retirement age policies and implications

Age-friendly workplace strategies



Productivity measurement tools

Case study: Germany’s labor market adaptation
Module 3: Pension Systems and Fiscal Sustainability

Types of pension schemes and their challenges

Demographic pressures on social security

Financing sustainable retirement systems

Policy reforms for aging populations

Cross-country pension comparison

Case study: Sweden'’s pension reform success
Module 4: Healthcare Demand and Aging

Predictive models for healthcare needs

Long-term care planning and resource allocation

Economic burden of chronic diseases

Innovations in elderly care management

Healthcare financing and policy considerations

Case study: Canada'’s senior healthcare system
Module 5: Economic Planning and Demographic Modeling

Population projections and forecasting methods

Economic growth simulations

Scenario planning for aging populations

Policy modeling for labor and social protection

Tools for demographic data analysis

Case study: China’s demographic transition modeling
Module 6: Technology and Aging Economies

Role of automation and Al in elderly care

Digital inclusion strategies for older populations

Smart health technologies and economic efficiency

Productivity-enhancing innovations

Case study: South Korea’s smart senior care initiatives



Emerging tech adoption frameworks
Module 7: Social Protection and Intergenerational Equity

Designing equitable welfare policies

Financial literacy programs for older adults

Intergenerational wealth transfer and taxation

Social inclusion strategies for aging populations

Policy evaluation tools

Case study: Netherlands’ intergenerational equity programs
Module 8: Strategic Interventions for Sustainable Growth

Organizational adaptation to demographic shifts

Workforce optimization strategies

Fiscal and economic resilience planning

Public-private partnerships in aging societies

Policy recommendations and implementation

Case study: Singapore’s holistic aging strategy
Training Methodology

Interactive lectures with demographic data analysis

Case studies of global population aging experiences

Group discussions and scenario simulations

Hands-on exercises with population modeling tools

Role-playing policy decision-making processes

Assessment of economic and social intervention strategies
Register as a group from 3 participants for a Discount

Send us an email: info@fineskilltrainingcenter.com or call +254769199797

Certification

Upon successful completion of this training, participants will be issued with a globally- recognized certificate.
Tailor-Made Course

We also offer tailor-made courses based on your needs.

Key Notes


mailto:info@fineskilltrainingcenter.com

a. The participant must be conversant with English.

b. Upon completion of training the participant will be issued with an Authorized Training Certificate

c. Course duration is flexible and the contents can be modified to fit any number of days.

d. The course fee includes facilitation training materials, 2 coffee breaks, buffet lunch and A Certificate upon

successful completion of Training.

e. One-year post-training support Consultation and Coaching provided after the course.

f. Payment should be done at least a week before commence of the training, to FINESKILL TRAINING

CENTER account, as indicated in the invoice so as to enable us prepare better for you.

Upcoming Scheduled Sessions

Start Date

10 Aug 2026

17 Aug 2026

24 Aug 2026

31 Aug 2026

07 Sep 2026

14 Sep 2026

21 Sep 2026

28 Sep 2026

End Date Location
14 Aug 2026 Online
21 Aug 2026 Online
28 Aug 2026 Online
04 Sep 2026 Online
11 Sep 2026 Online
18 Sep 2026 Online
25 Sep 2026 Online
02 Oct 2026 Online

Ready to enroll or request a customized program? Book online or contact us:

Register Online Now

Price

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100
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