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Course Introduction

Low fertility rates are rapidly reshaping global economies and influencing population dynamics, labor
markets, and social welfare systems. Governments, organizations, and researchers are increasingly
concerned about the long-term implications of declining birth rates on economic growth, workforce
sustainability, and intergenerational equity. Economic Consequences of Low Fertility Training Course
provides participants with comprehensive insights into the economic, social, and policy consequences of
low fertility, equipping them with strategies to analyze, predict, and respond to demographic shifts.
Participants will gain hands-on knowledge of demographic modeling, economic forecasting, and policy
evaluation, making the course ideal for professionals in public policy, economic research, and social
planning.

Through a combination of theoretical frameworks, practical exercises, and real-world case studies, this
course empowers learners to understand the multifaceted effects of low fertility on economies. Participants
will explore issues such as labor shortages, pension system sustainability, productivity challenges, and
demographic-driven policy decisions. By integrating trending analytical tools and population forecasting
techniques, attendees will be able to develop actionable insights for mitigating the economic risks
associated with declining fertility rates. The course also highlights innovative policy interventions and
strategic planning approaches to foster sustainable economic growth amid demographic changes.
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Introduction



Low fertility rates are rapidly reshaping global economies and influencing population dynamics, labor markets,
and social welfare systems. Governments, organizations, and researchers are increasingly concerned about
the long-term implications of declining birth rates on economic growth, workforce sustainability, and
intergenerational equity. Economic Consequences of Low Fertility Training Course provides participants with
comprehensive insights into the economic, social, and policy consequences of low fertility, equipping them with
strategies to analyze, predict, and respond to demographic shifts. Participants will gain hands-on knowledge of
demographic modeling, economic forecasting, and policy evaluation, making the course ideal for professionals
in public policy, economic research, and social planning.

Through a combination of theoretical frameworks, practical exercises, and real-world case studies, this course
empowers learners to understand the multifaceted effects of low fertility on economies. Participants will explore
issues such as labor shortages, pension system sustainability, productivity challenges, and demographic-driven
policy decisions. By integrating trending analytical tools and population forecasting techniques, attendees will
be able to develop actionable insights for mitigating the economic risks associated with declining fertility rates.
The course also highlights innovative policy interventions and strategic planning approaches to foster
sustainable economic growth amid demographic changes.

Course Objectives
By the end of this course, participants will be able to:

1. Analyze demographic trends and their economic implications using advanced forecasting tools.
2. Assess the impact of low fertility on labor markets, productivity, and economic growth.
3. Examine policy responses to declining birth rates in different global contexts.
4.  Apply demographic-economic models to predict long-term fiscal challenges.
5.  Develop strategies to mitigate workforce shortages and skill gaps.
6.  Evaluate the sustainability of social security and pension systems.
7.  Understand intergenerational economic equity in low fertility contexts.
8. Identify opportunities for innovation in public and private sector planning.
9. Integrate population data into organizational strategic decision-making.
10. Conduct comparative analysis of countries experiencing low fertility trends.
11. Apply Al and big data analytics for population and economic forecasting.
12. Communicate demographic insights effectively to policymakers and stakeholders.
13. Design actionable interventions to support economic resilience amid low fertility.
Organizational Benefits
Improved workforce planning and talent management strategies
Enhanced policy development and decision-making capabilities
Increased organizational readiness for demographic changes

Better understanding of fiscal and social system sustainability



Improved ability to forecast economic challenges and opportunities
Strengthened analytical and data-driven decision-making skills
Enhanced capacity for strategic resource allocation
Knowledge of global best practices in population-economic planning
Ability to integrate demographic insights into organizational growth plans
Increased awareness of long-term economic and societal impacts
Target Audiences
1. Policy analysts and government planners
2. Economists and financial analysts
3. Human resource and workforce planning managers
4.  Social scientists and demographers
5. Public sector administrators
6. Researchers in population studies
7. NGOs and development organizations
8.  Private sector strategists
Course Duration: 5 days
Course Modules
Module 1: Understanding Low Fertility Trends
Global fertility trends and statistics
Historical context and demographic transitions
Key factors influencing declining fertility
Regional comparisons of fertility rates
Case Study: Japan’s low fertility challenges
Hands-on activity: Data analysis of fertility patterns
Module 2: Economic Implications of Low Fertility
Effects on GDP and economic growth
Workforce shortages and labor market dynamics
Productivity and innovation impacts

Fiscal challenges for governments



Case Study: Germany’s economic adaptation strategies
Interactive simulation: Economic modeling of low fertility
Module 3: Social Security and Pension Sustainability
Pension system structures and vulnerabilities
Intergenerational equity considerations
Funding challenges in aging societies
Policy interventions for sustainability
Case Study: Sweden'’s pension system reform
Group discussion: Policy solutions
Module 4: Workforce Planning and Skill Gaps
Demographic-driven labor shortages
Talent pipeline management
Upskilling and reskilling strategies
Migration as a workforce solution
Case Study: Singapore’s workforce innovation policies
Practical exercise: Forecasting labor needs
Module 5: Policy Responses and Interventions
Family support policies and incentives
Fertility-focused public health programs
Economic incentives for population growth
International policy comparisons
Case Study: France’s pro-natalist policies
Scenario planning: Policy design exercise
Module 6: Population-Economic Modeling Tools
Introduction to demographic-economic models
Using big data for population forecasting
Al applications in fertility prediction
Scenario analysis for economic planning

Case Study: South Korea’'s demographic modeling



Hands-on tool application: Modeling exercise
Module 7: Demographic Risk Assessment
Identifying high-risk economic sectors
Assessing vulnerability in aging populations
Socioeconomic impact assessment
Long-term fiscal and productivity risks
Case Study: Italy’s demographic-economic risk assessment
Group activity: Risk mapping exercise
Module 8: Strategic Planning and Decision Making
Integrating demographic insights into organizational strategy
Scenario-based decision-making techniques
Policy recommendation frameworks
Stakeholder communication strategies
Case Study: Canada’s strategic demographic planning
Practical workshop: Strategic plan development
Training Methodology
Interactive lectures and presentations
Group discussions and scenario exercises
Case study analysis and application
Hands-on tools and software simulations
Collaborative workshops for strategic planning
Expert-led Q&A and feedback sessions
Register as a group from 3 participants for a Discount

Send us an email: info@fineskilltrainingcenter.com or call +254769199797

Certification

Upon successful completion of this training, participants will be issued with a globally- recognized certificate.
Tailor-Made Course

We also offer tailor-made courses based on your needs.

Key Notes


mailto:info@fineskilltrainingcenter.com

a. The participant must be conversant with English.

b. Upon completion of training the participant will be issued with an Authorized Training Certificate

c. Course duration is flexible and the contents can be modified to fit any number of days.

d. The course fee includes facilitation training materials, 2 coffee breaks, buffet lunch and A Certificate upon

successful completion of Training.

e. One-year post-training support Consultation and Coaching provided after the course.

f. Payment should be done at least a week before commence of the training, to FINESKILL TRAINING

CENTER account, as indicated in the invoice so as to enable us prepare better for you.

Upcoming Scheduled Sessions

Start Date

10 Aug 2026

17 Aug 2026

24 Aug 2026

31 Aug 2026

07 Sep 2026

14 Sep 2026

21 Sep 2026

28 Sep 2026

End Date Location
14 Aug 2026 Online
21 Aug 2026 Online
28 Aug 2026 Online
04 Sep 2026 Online
11 Sep 2026 Online
18 Sep 2026 Online
25 Sep 2026 Online
02 Oct 2026 Online

Ready to enroll or request a customized program? Book online or contact us:

Register Online Now

Price

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100

$1,100
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